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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain
Officers; Compensatory Arrangements of Certain Officers.

On March 31, 2021, Alan S. Bigman informed the Board of Directors (the “Board”) of Evolve Transition
Infrastructure Partners GP LLC (the “General Partner”), the general partner of Evolve Transition Infrastructure LP (the
“Partnership”), of his resignation as a member of the Board effective as of March 31, 2021. Mr. Bigman served as the
chairman of the audit committee and as a member of the conflicts committee. Mr. Bigman was also designated as the audit
committee financial expert, as defined under Item 407(d)(5)(ii) of Regulation S-K. Mr. Bigman’s resignation was not the
result of any disagreement with the Board, the General Partner or the Partnership.

Effective March 31, 2021, the Board appointed Richard S. Langdon, who currently serves as a member of the
audit committee and as chairman of the conflicts committee, to serve as the chairman of the audit committee. The Board
also designated Mr. Langdon as the audit committee financial expert. Mr. Langdon qualifies as an independent director
under the rules of the Securities and Exchange Commission and the NYSE American.

Effective March 31, 2021, the Board appointed Steve E. Meisel to serve as a member of the audit committee and
the conflicts committee to fill the vacancies created by Mr. Bigman’s resignation. Due to Mr. Langdon being appointed to
replace Mr. Bigman as the chairman of the audit committee, the Board appointed Mr. Meisel to replace Mr. Langdon as the
chairman of the conflicts committee. Mr. Langdon will continue to serve as a member of the conflicts committee. Mr.
Meisel is a current member of the Board and qualifies as an independent director under the rules of the Securities and
Exchange Commission and the NYSE American. Mr. Meisel meets the qualification requirements set forth under the rules
of the Securities and Exchange Commission and the NYSE American, and under the terms of the audit committee charter,
for service on the audit committee. Mr. Meisel also meets the qualification requirements set forth in the Partnership’s
partnership agreement for service on the conflicts committee.  

Item 8.01 Other Events.

On March 31, 2021, the Board reviewed the compensation of the independent members of the Board and
determined that in consideration of the current composition of the Board and the current strategies and goals of the
Partnership, a simplified compensation structure without the opportunity for equity compensation is desirable. The Board
determined that, effective as of April 1, 2021, the compensation of the independent members of the Board will consist of a
monthly $12,500 retainer, payable on the last day of each calendar month commencing in April 2021. A summary is
attached hereto as Exhibit 10.1 and incorporated into this Item 8.01 by reference.

Item 9.01 Financial Statements and Exhibits.

(d) Exhibits

Exhibit No. Exhibit

10.1 Summary Compensation of Independent Directors of Evolve Transition Infrastructure GP LLC
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SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to
be signed on its behalf by the undersigned hereunto duly authorized.

EVOLVE TRANSITION INFRASTRUCTURE LP
By:  Evolve Transition Infrastructure GP LLC,

its general partner

Date: March 31, 2021 By: /s/ Charles C. Ward
Charles C. Ward
Chief Financial Officer and Secretary



Exhibit 10.1

Exhibit 1

Board Compensation for Directors*

Type of Compensation Amount

Board Cash Retainer+ Fiscal 2021: $12,500 payable monthly on the last
day of each fiscal month, commencing April 1,
2021+

* Includes only persons serving as Independent Directors.

+ For any person who ceases to serve during the fiscal month prior to such payment date, such person
shall receive a pro rata amount for the portion of the fiscal month so served.


